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ch "With responsibility for contract and Inter- 


&. The implementation of the Logistics Career Service Board has 
greeted a need for additional personnel staff and line assis- 
tance and for additional personnel records. Because of the 

I nc urred in servicing the Logistics Office in other per- 
sonnel and training activities, it is considered advantageous to add 
a Career mm&ment Officer to the T/O of the Administrative Staff 
in that more effective career planning may he institut ed f or 

logistics type personnel end one personnel cler5t to aid is servicing 
Career Service Beard material. 

a. Attached as Annex I? are statements of duties of the positions in 
the Administrative Staff, 

%, OOtfChOSIOfS: 

a. The Administrative Staff should he organised as charted in Annex I. 

h. SdbJect to action by Classification and Wage Division vith respect 
to grades proposed, the f/0 of the Administrative Staff should be 
aet m contained in Annex XU* 


5. SECCl#®SmTIC»IS: 

It is recommended that; 

a. She organisational pattern reflected by Annex I and the Statements 
of Functions, Annex II, be approved. 

b. She proposed f/0. Annex HI, be approved subject to action by Classi- 
fication and V&ce Division vith respect to the grades reguested. 

c. The increase of two positions provided by the proposed T/O be made 
by transfer of slots from other elements erf the Logistics Office 
y yn 3 yjthout increase In the present total T/O for Logistics Office. 


Annexes : 

I » Car^Bdastioa Chart 
H « Statements of Functions 
| U * Frcffioaed Grade Structure 
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